
1 

2698-089j 
 

Commenter Name: Ross Nakasone    
 
Affiliation: COALITION FOR ENERGY EFFICIENCY (CEE). 
The Coalition for Energy Efficiency is a coalition of environmental, energy, labor and consumer organizations working together to review and reach consensus on energy efficiency incentive policy 
issues. These comments represent the consensus comments of the following members of the coalition: (1) BlueGreen Alliance, (2) California Community Colleges Chancellor’s Office, (3) Sierra Club 
California, (4) Joint Committee on Energy and Environmental Policy, (5) Operating and Stationary Engineers, locals 39 and 501, (6) Avery Energy Enterprise, (7) International Brotherhood of Electrical 
Workers, California Inside Locals, (8) the California Labor Federation, (9) Western States Council of Sheet Metal, Air, Rail and Transportation Workers, (10) California State Pipe Trades Council, and (11) 
National Electrical Contractors Association (California). The following organizations are also members of the coalition, but were unable to review the comments by today’s submission deadline: (1)  The 
Utility Reform Network – TURN, (2) the Greenlining Institute; and (3) Center for Sustainable Energy. 
 
Program Administrator to receive feedback:  All     
 
Date:  September 28, 2016 

Commenter: Please Fill In This Part Of The Form For PA Use 

Comment 

# 
Sector Page # Comment 

Rationale for Comment 

(include references to evaluations, studies, etc., if applicable) 

Integrated 

(Y/N) 

 

Rationale for Y/N 

CEE - 1 All  

Observations 
The draft chapters fail to address (or even 
identify) all the issues set forth in the 
applicable guidance decisions and raised by the 
CAEECC stakeholder process. (See e.g., D.15-
10-028 at p. 47). 
 
As a result, the draft Business Plan chapters are 
lacking in sufficient detail or content to allow 
for meaningful stakeholder input on these draft 
chapters. In addition, the Portfolio Summary, 
and the cross-cutting chapters are missing. 
Without these key cross-sector chapters, it is 
impossible to assess the adequacy of the sector 
specific chapters.  
 

Rationale 

Stakeholders are limited in their ability to provide meaningful 
comments on draft chapters that are so preliminary they don’t 
address many of the details required by the Guidance Decisions 
or the issues raised by the CAEECC process. 

 
Examples of issues missing from the draft chapters include: 
 

1. Draft Chapters fail to address the issue of ensuring 
workforce and installation quality for energy efficiency 
measures. (Guidance Decision D.16-08-019 at p. 63, fn. 
24.) 

2. Draft Chapters fail to describe in their business plans 
how they would incorporate the recommendations for 
increasing the demand for skilled workers set forth in 
the 2014 University of California, Berkeley, Donald 
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Recommended Action 

Review previous Commission decisions and 
legislative requirements and ensure that 
chapters have concrete plans to implement 
state policy directives. Provide another 
opportunity for early review of draft chapters 
once all draft chapters are available and once 
sufficient detail is available for each draft 
chapter to allow for more meaningful 
stakeholder input. 

Vial Center for Employment in the Green Economy 
(UCB-DVC) report, “Workforce Issues and Energy 
Efficiency Programs: A Plan for California’s Utilities.” 
(D.14-10-046 at p. 102.) 

3. Draft Chapters fail to identify goals, strategies or 
approaches to incorporate workforce diversity and 
inclusion goals into the contractor selection process. 
(D.12-11-015, Decision Approving 2013-2014 Energy 
Efficiency Programs and Budgets, at p. 84 (ordering 
IOUs to develop approaches to incorporate workforce 
diversity and inclusion goals into their third-party 
contractor selection process; see Guidance Decision 
D.16-08-019 at p. 63, fn. 24 (affirming continued 
applicability of prior workforce orders). 

4. Draft Chapters fail to identify performance metrics for 
non-resource programs like workforce education and 
training. (D.15-10-028 at p. 52.) Ignores Decision’s 
recommendation to track measure installation quality 
over time as a metric. (D.15-10-028 at p. 52.) 

5. Draft Chapters fail to include transition plans to 
demonstrate the minimum level of third party delivery 
required by the Guidance decision. (Guidance Decision 
D.16-08-019 at p. 74.) 

6. Draft Chapters fail to identify goals, strategies or 
approaches to implement a responsible contractor policy 
as required by Senate Bill 350 and as promised by 
IOU’s February 23, 2015 Tier 2 advice letter. (See also 
D.15-10-028 at p. 47 (requiring consistency with SB 
350 goals).) 

7. Only the Public Sector chapter complies with the 
requirement to identify which strategies will be 
coordinated statewide or regionally and who will be the 
lead administrators. All other chapters fail to include 
this information. (Guidance Decision D.16-08-019 at p. 
102-103; D.15-10-028 at p. 47.) 

8. Draft Chapters fail to identify at least four downstream 
programs to be piloted on a statewide basis, including 
proposed lead administrator and other program details. 
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(Guidance Decision D.16-08-019 at p. 111.) 
9. Draft Chapters fail to describe how collection strategies 

are embedded in the design of the program or 
intervention to ensure ease of reporting and near term 
feedback, and how performance will be analyzed during 
deployment. (D.15-10-028 at p. 47-48.) 

CEE - 2 All  

Observations 

The draft chapters fail to address workforce 
quality issues set forth in the applicable 
guidance decisions and raised by the CAEECC 
stakeholder process. 
 
1. Draft Chapters fail to address the issue of 

reducing energy savings lost due to poor 
installation by ensuring workforce and 
installation quality for energy efficiency 
measures. (Guidance Decision at p. 63, fn. 
24; D.14-10-046 at p. 102.) 

2. Draft Chapters fail to describe in their 
business plans how they would incorporate 
the UCB-DVC Report recommendations 
for increasing the demand for skilled 
workers through skills standards and 
certification requirements for utility 
incentive programs. (D.14-10-046 at p. 
102.) 

3. Draft Chapters fail to identify performance 
metrics for meeting workforce and 
installation quality goals. (D.15-10-028 at 
p. 52.)  

4. Draft Chapters fail to identify goals, 
strategies or approaches to implement a 
responsible contractor policy as required 
by Senate Bill 350 and as promised by 
IOU’s February 23, 2015 Tier 2 advice 
letter. (See also D.15-10-028 at p. 47 

Rationale 

The Guidance Decision articulates the importance of using “the 
limited ratepayer funds under our purview in the most targeted 
and effective way possible, to induce even more energy 
efficiency than we have in the past, especially in light of SB 
350’s goal of doubling the amount of energy efficiency in the 
economy.” (Guidance Decision D.16-08-019 at p. 23.) The 
Coalition strongly agrees with this concept. Ratepayer funds, 
however, are not effectively targeted and used where they fund 
poor quality installation of energy efficiency measures. 
Education and training programs alone will not effectively 
address the lost energy savings and safety risks associated with 
poorly installed energy efficiency measures without a 
corresponding requirement, incentive or inducement to actually 
hire installers who have received workforce education and 
training. Similarly, WE&T training for workers from 
disadvantaged communities will not translate into actual jobs 
without requirements, incentives or inducements to include such 
workers in the workforce used to install ratepayer-funded energy 
efficiency measures. 
 
The need for Business Plan policy on workforce engagement 
issues is well-documented by prior commission studies and 
decisions. The UCB-DVC summarizes numerous studies 
showing improper equipment installation in energy efficiency 
retrofits is the norm, not the exception. (Zabin, et al, Donald Vial 
Center on Employment in the Green Economy, Workforce 
Issues and Energy Efficiency Programs, A Guidance Plan for 
California Utilities (2014) (“UCB-DVC Report”) Appendix 
2B.) At the same time, contractors who invest in a higher skilled 
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(requiring consistency with SB 350 goals). 
 

Recommended Action 

In view of the observations and comment 
above, we recommend the following solutions. 
 
Each business plan chapter should include 
clear and detailed descriptions of how 
incentive programs will ensure energy 
efficiency measures are installed by a trained 
and skilled workforce to reduce stranded 
savings from poor installation outcomes. This 
description should include the metrics that will 
be adopted for assessing the business plan’s 
success in meeting these goals. Assessment of 
compliance with these goals should be based 
on the percentage of incentives that are 
installed by a skilled and trained workforce and 
the percentage of incentives that are installed 
by contractors that have demonstrated a 
commitment to provide middle class career 
pathways to workers from disadvantaged 
communities. 
 
The pathways and tactics for meeting these 
goals are already set forth in the 2014 
University of California, Berkeley, Donald 
Vial Center for Employment in the Green 
Economy (UCB-DVC) report, “Workforce 
Issues and Energy Efficiency Programs: A 
Plan for California’s Utilities.”  Consistent 
with the direction given in Decision 14-10-046, 
the PAs should use the recommendations in 
this IOU-funded report as the template for the 
PA business plan proposals on this subject. 
 
The current Business Plan Chapters, however, 
do not even include any of the preliminary 

workforce that is more effective in producing energy savings are 
not being cultivated or rewarded.  
 
The PA energy efficiency incentive programs do not include 
rigorous contractor or workforce standards. As a result, program 
analyses have consistently found that actual savings are 
substantially below projected savings, resulting in a persistent 
and significant gap between reported and evaluated savings 
across the PA energy efficiency incentive portfolios.  (UCB-
DVC Report at pp. 32-34 and Appendix 2B.) As noted in the 
Decision, “system planners need reasonable assurance that the 
energy efficiency assumed in the forecast is real and will 
materialize at the time needed to avoid the need for investment 
in other resources.” (Guidance Decision D.16-08-019 at p. 23.) 
The gap between reported and evaluated savings undermines the 
reliability of demand forecasts used for electricity planning 
activities. 
 
Studies have found that actual energy efficiency savings from 
incentive programs are as little as 51% of expected savings 
when evaluated post-installation.  (UCB-DVC Report at pp. 32-
34 and Appendix 2B.) This gap is most prevalent in replacement 
HVAC systems. The efficiency of heating and air conditioning 
equipment is highly dependent on the quality of its installation.  
(Ibid.) A study for the California Energy Commission reported 
that up to 85% of replacement HVAC systems were installed or 
designed incorrectly, resulting in substantial unrealized energy 
savings. (Ibid.) 
 
Similar gaps between expected savings and realized savings 
have also been found in installations of lighting control systems. 
One post-installation evaluation found that automatic day-
lighting controls failed to perform as expected in 7 out of 7 tests, 
and occupancy sensors failed to perform as expected in 2 out of 
3 tests. All of the failures were due to design, installation, or 
calibration issues. (Ibid.) 
 
The failure of the Business Plan chapters to address how 
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implementation guidance contained in their 
February 23, 2015 Tier 2 advice letter. The 
February 23, 2015 Tier 2 advice letter, which 
was required to describe which UCB-DVC 
Report recommendations would be initiated in 
2015, committed to designing incentive 
programs that would implement the following 
preliminary steps: 
 

 The advice letter claimed that the IOUs 
would begin adopting “skill certification 
requirements for advanced lighting 
controls and HVAC Quality Installation 
and Quality Maintenance and other 
available skill standards and certification 
guidance.” 

 

 The advice letter states that the IOUs 
would “initiate” implementation of the 
recommendation to require CALCTP 
certification for all ratepayer-subsidized 
advanced lighting control system. 

 

 The advice letter states that the IOU’s 2015 
ratepayer funded energy efficiency 
activities would include adopting a 
responsible contractor policy for 
contractors that work directly with the 
IOUs. 

 

 The advice letter states that the IOU’s 2015 
activities would include establishing 
prevailing wage and targeted hire goals for 
contractors that are preselected by the 
IOUs or have a direct contracting 
relationship with the IOUs. 

 
We note that as part of the CAEECC process, 

incentives will ensure energy efficiency measures will be 
installed by a skilled and diverse workforce contravenes and 
disregards the Commission’s Long-Term Energy Efficiency 
Strategic Plan. In 2008, the Commission issued its Long-Term 
Energy Efficiency Strategic Plan. The Strategic Plan requires 
that, by 2020, “California’s workforce is trained and fully 

engaged to provide the human capital necessary to achieve 
California’s economic energy efficiency and demand-side 
management potential.”  (Strategic Plan at p. 70 (emphasis 
provided).) 
 
Subsequent Commission directives have continued to call for the 
PAs to address these issues. In 2012, the IOUS were ordered in 
D.12-11-015, Decision Approving 2013-2014 Energy Efficiency 
Programs and Budgets to develop a comprehensive approach to 
increasing the demand for skilled workers through skills 
standards and certification requirements for utility incentive 
programs. In D.14-10-046, Decision Establishing Energy 
Efficiency Savings Goals and Approving 2015 Energy Efficiency 
Programs and Budgets, the CPUC directed the IOUs to describe 
how they would incorporate the UCB-DVC Report 
recommendations for addressing these issues. The 
Commission’s Decision Providing Guidance for Initial Energy 
Efficiency Rolling Portfolio Business Plan Filings clarified that 
these prior directives remain valid and that the Commission still 
expects the business plans and program designs to address the 
issue of ensuring and continuously improving workforce and 
installation quality for energy efficiency measures. (Guidance 
Decision D.16-08-019 at pp. 63, 92). 
 
The failure to address how incentive progams will ensure quality 
installation also violates Senate Bill 350. Senate Bill 350 
requires the adoption, implementation and enforcement of a 
“responsible contractor policy for use across all ratepayer-
funded energy efficiency programs that involve installation or 
maintenance, or both installation and maintenance, by building 
contractors to ensure that retrofits meet high-quality 
performance standards and reduce energy savings lost or 
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stakeholders asked the IOUs to report on how 
they have complied with these 2015 
implementation commitments. Stakeholders 
never received a response.  
 
The Business Plan chapters need to address 
implementation of these recommendations in 
more detail than provided in the 2015 process, 
with clear timelines and metrics for 
determining success. The metrics should 
include clear goals for the percentage of 
incentives verified to have been installed by a 
skilled and trained workforce. 
 
The intervention strategy would be to realize 
the potential energy savings from EE programs 
through engagement of a highly skilled 
workforce. The tactics would be those set forth 
in the UCB-DVC Report. The metric would be 
the percentage of incentives that are installed 
by a skilled and trained workforce. 
 
 

foregone due to poor-quality workmanship.”  

 
Without clear metrics for workforce quality, the Commission is 
unlikely to see any meaningful progress on this long-standing 
and as yet unfulfilled  goal. 

CCE-3 All  

Observations 
The draft chapters fail to address workforce 
diversity and inclusion issues set forth in the 
applicable guidance decisions and raised by the 
CAEECC stakeholder process. 
 

Recommended Action 

The draft Business Plan Chapters should be 
amended to include a description of how 
incentive programs will be designed to provide 
an employment link to workforce education 
and training programs and opportunities for 
workers of color and workers from low-income 
and disadvantaged communities. 

Rationale 
The 2008 Long-Term Energy Efficiency Strategic Plan includes 
a goal to “ensure that minority, low-income and disadvantaged 
communities fully participate in training and education 
programs at all levels of the demand-side management (DSM) 
and energy efficiency industry.”  (Strategic Plan at p. 70.) The 
Decision Approving 2013-2014 Energy Efficiency Programs 
and Budgets (D.12-11-015, at p. 84) ordered the PAs to develop 
approaches to incorporate workforce diversity and inclusion 
goals into their third-party contractor selection process. (See 
also Guidance Decision at p. 63, fn. 24 affirming continued 
applicability of prior workforce orders.) 
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In addition, metrics need to be identified in the 
business plans to address diversity goals. The 
Intervention or Intervention Strategy would be 
to ensure incentives support middle class 
career pathways for workers from 
disadvantaged communities. The metric would 
be the percentage of incentives that are 
installed by contractors that have demonstrated 
a commitment to provide middle class career 
pathways to workers from disadvantaged 
communities. 
 
Without clear metrics to assess implementation 
of the goal to provide opportunities for middle 
class career pathways for workers from 
disadvantaged communities, the Commission 
is unlikely to see any meaningful progress. 

CCE-4 All  

Observations 

The draft Business Chapters fail to set forth the 
process for oversight and stakeholder 
involvement in implementation plans and the 
procurement process. 
 

Recommended Action 

Because the historic public and commission 
review process for implementation plans has 
been eliminated, the business plans need to 
address what new process will be provided to 
(a) provide stakeholder input and Commission 
oversight on how PAs structure their specific 
incentive programs and procurement process to 
ensure consistency with Commission guidance 
and state policy; and (b) provide stakeholder 
input and Commission oversight in the 
assessment of the effectiveness of the PAs’ 
portfolios.  

Rationale 

The 2015 Decision on Rolling Portfolio Mechanics states that 
“there will be a stakeholder process associated with 
implementation plan preparation” and that this “should be the 
first forum for addressing any aspect of the implementation 
plans.” (D.15-10-028 at p. 64.) While the Decision states that a 
Motion for Implementation Plan Dispute Resolution may be 
filed if there is alleged non-compliance with Commission or 
Commission Staff direction, this procedure “may only be 
invoked after informal attempts to resolve disputes have been 
exhausted.”  
 
The Coalition has serious concerns with the lack of Commission 
oversight of the implementation plans and with the elimination 
of the implementation protest process in favor of more 
burdensome, post-hoc formal dispute process. For one, the 
grounds for filing a dispute may be more limited than the 
grounds for filing a protest. In addition, changing policy 
decisions after they have been adopted is inherently more 
difficult and costly than resolving policy disputes during the 
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Consistent with the applicable Guidance 
decisions, the Business Plans need to set forth 
in detail the stakeholder process associated 
with implementation plan preparation, 
including how to informally exhaust 
stakeholder disputes. For such an informal 
process to be effective, there needs to be a role 
for Commission mediation of such disputes. 
Without a clear and effective informal process, 
the Commission’s burdensome, post-hoc 
dispute procedure will be required for even 
minor disputes. 
 
The Business Plans should set forth the scope 
of Independent Evaluator review and the 
process for such review. 
An Independent Evaluator should perform the 
following functions: 
 
(1) Review how PAs structure their bids to 

ensure consistency with Commission 
guidance and state policy, including 
proposed budgets, prequalification 
requirements, scopes of work, 
performance and M&V requirements, 
target TRC and PAC, evaluation 
criteria and each criterion’s respective 
weight, and RFP distribution lists to be 
used. 

 
(2) Review the results of the PAs’ 

evaluation processes (e.g., how many 
parties responded to each bid, what 
was the range of scoring results, 
disqualified respondents, etc.). 

 
(3) Assist the PRG in its assessment of the 

adoption process. The Coalition agrees with the 2015 Decision 
on Rolling Portfolio Mechanics, when it cautions that “a 
stakeholder process, even with Commission Staff participation, 
is not necessarily an adequate substitute for Commission review 
of an application or advice letter.” (D.15-10-028 at p. 44.) The 
Coalition would support modification of the Guidance decisions 
to reinstate a formal advice letter/protest process for the 
implementation plans. 
 
Within the framework of the Decision on Rolling Portfolio 
Mechanics, however, the Business Plans need to set forth in 
detail the stakeholder process associated with implementation 
plan preparation, including how to informally resolve 
stakeholder disputes. 
 
The Guidance Decision expressly encourages the development 
of a process that included procurement review groups and/or 
independent evaluators.  It further called for the IOUs to work 
with stakeholders to bring forward a workable proposal for such 
oversight as part of the business plans. (Guidance Decision 
D.16-08-019 at p. 75.) 
 
The Energy Division is already authorized to hire an 
Independent Evaluator. D. 05-01-055 authorizes the Energy 
Division, as Chair of the PRG, to hire an independent consultant 
to be paid for out of energy efficiency program funds (D. 05-01-
055, page 105). The use of an Independent Evaluator in 
reviewing the IOUs’ entire competitive bidding process should 
be an essential element of the improved energy efficiency 
portfolio structure adopted by the Commission. This is 
especially true in light of the increased amount of portfolio 
bidding ordered in the Decision. 
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effectiveness of the PAs’ portfolios. 
 
(4) Provide a written assessment to the 

Energy Division and the PRG of the 
RFP processes and results, with 
possible suggestions for future 
enhancements. 

 
In addition, a process should be identified for 
stakeholder input and comment on the 
Independent Evaluator review.  
 
 
 
The Energy Division should choose an 
Independent Evaluator through a competitive 
RFQ process. The Independent Evaluator must 
have significant experience in management and 
design of energy efficiency portfolios and 
programs, as well as experience managing 
third party procurement processes. 
 

CCE-5 All 

Commercial 
at  pp. 12, 
13 & App 

B. 
Residential 

at p. 28. 
Public at p. 

34. 
Industrial at 

p. 17. 

Observations 
The draft Business Plan Chapters fails to 
identify (1) lost energy savings opportunities 
that are stranded in existing buildings for 
decades when retrofits are poorly installed, and 
(2) the gap between assumed and actually 
achieved outcomes as problems that need to be 
overcome in this sector. These 
problems/barriers were raised repeatedly 
through the CAEECC feedback process. 
 

Recommended Action 
Identify (1) lost energy savings opportunities 
that are stranded in existing buildings for 
decades when retrofits are poorly installed and 

Rationale 
These have been key issues raised repeatedly by stakeholders in 
the CAEECC process. Without addressing quality installation 
issues, energy efficiency upgrades to existing buildings will 
continue to fail to achieve potential savings.   
 
Studies have found that actual energy efficiency savings from 
incentive programs are as little as 51% of expected savings 
when evaluated post-installation. (Zabin, et al, Donald Vial 
Center on Employment in the Green Economy, Workforce 
Issues and Energy Efficiency Programs, A Guidance Plan for 
California Utilities (2014), Appendix 2B.) A study for the 
California Energy Commission reported that up to 85% of 
replacement HVAC systems were installed or designed 
incorrectly, resulting in substantial unrealized energy savings. 
(Ibid.) Similar gaps between expected savings and realized 
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(2) the gap between assumed and actually 
achieved outcomes due to poor design, 
installation and enforcement as problems that 
need to be overcome in this sector. Identify 
goals and strategies for achieving these goals. 

savings have also been found in installations of lighting control 
systems. (Ibid.) 
 
These unrealized energy savings can essentially cancel out the 
benefit of installing more efficient equipment. Moreover, the 
stranded, unrealized energy savings are then locked in for the 
lifespan of the new equipment or system which is often 10 to 20 
years or more. Achieving Senate Bill 350’s existing building 
energy efficiency goals is only possible by ensuring energy 
efficiency measures are installed by a trained and skilled 
workforce. 
 

CCE-6 
Commercia

l 
Residential 

Commercial 
at pp.  12, 

13, App B. 
Residential 

at p. 28. 

Observations 

These draft Business Plan Chapter fails to 
identify lack of compliance with permit, 
inspection and compliance documentation 
requirements as problems that need to be 
overcome in this sector. This issue was raised 
multiple times by stakeholders throughout the 
CAEECC feedback process. 
 

Recommended Action 
Identify lack of compliance with permit, 
inspection and compliance documentation 
requirements as problems that need to be 
overcome in this sector. Identify goals and 
strategies for achieving these goals. 

Rationale 

Incentive programs need to be aligned with and support permit 
and code enforcement measures. The vast majority of existing 
building energy efficiency system retrofits do not comply with 
permit, inspection and Title 24 compliance documentation 
requirements. For residential HVAC retrofits, industry experts 
have estimated that around 90% of installations do not comply 
with permit and inspection requirements. 
 
The lack of compliance with permit, inspection and compliance 
documentation requirements is undermining energy efficiency 
efforts. Contractors that fail to pull permits are more likely to be 
unlicensed, use cheap untrained workers, and to skip acceptance 
testing or commissioning of systems. As a result, this work is 
likely to be installed poorly and to be less energy efficient. 
 
Permit and final inspection requirements are critical to protect 
public health and safety. Improper installation of hot water, 
HVAC or lighting control systems can lead to gas leaks, carbon 
monoxide poisoning, electrical shock and fire risk, poor indoor 
air quality, seismic safety risks, water leaks and mold risk. 
Moreover, final inspection includes confirmation that ducts have 
been tested for leaks, lighting controls have passed acceptance 
testing and all other functional performance or acceptance tests 
required under Title 24 have been performed. Providing 
incentives to projects that have not passed final inspection 
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increases the risk of unsafe work and is a guarantee that 
ratepayer money is being wasted on projects that do not provide 
the energy efficiency savings claimed by the utilities. 
 

CCE-7 All  

Observations 
Business plan chapters need to be much more 
specific. 
 

 

Recommended Action 

More specific goals, standards and metrics 
need to be set forth in the business plans. For 
example, the business plans need to include 
clear and detailed guidance for determining 
what sort of EM&V will be applicable, where 
it will be applicable and to what extent. In 
addition, the implementation and oversight 
process must be set forth in detail. 

Rationale 
These are potentially ten-year plans that are supposed to be 
specific enough to allow for a streamlined implementation 
process. They are not intended to allow the PAs unfettered 
discretion in spending over a billion dollars per year in ratepayer 
funds (more than $10 billion over the business plan lifespan). 
 
While the original proposal contemplated a five-year business 
plan, (see D.15-10-028 at p. 42), the Decision on the Energy 
Efficiency Rolling Portfolio Mechanics did not adopt a 
requirement to renew Business Plans every five years. Rather 
the Decision states that, except from when “trigger events” 
happen, “Business plan filings will generally be untethered to 
the calendar except that PAs will need to apply for an extension 
of funding – that is, a restarting of the ten-year clock -- no less 
than one year before funding is set to end.” (See D.15-10-028 at 
p. 46.) 

  

 


